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Introduction to the LGBTQ Institute Southern Survey
General Findings Report
In the American South, Lesbian, Gay, Bisexual, Transgender, and Queer (LGBTQ) people often face special
challenges because of the deeply conservative, social, religious, and political history and culture. The
LGBTQ Institute was established at the highly respected National Center for Civil and Human Rights based
in Atlanta, Georgia, to connect academics and advocates to advance LGBTQ equity through research and
education focused on the American South.
The LGBTQ Institute at the National Center for Civil and Human Rights, in partnership with Georgia State
University, conducted the LGBTQ Institute Southern Survey to improve public knowledge about the
conditions and life experiences of LGBTQ Southerners. The data were collected using an untraceable,
online, anonymous survey of self-identiﬁed LGBTQ adults living in 14 U.S. states, including: Alabama,
Arkansas, Florida, Georgia, Kentucky, Louisiana, Mississippi, North Carolina, Oklahoma, South Carolina,
Tennessee, Texas, Virginia, and West Virginia. The survey instrument was developed in close collaboration
with a wide range of LGBTQ advocates and organizations with the aim of collecting critical data on
educational and employment status, health and access to healthcare, social and political involvement, and
experiences of sexuality and/or gender-related discrimination. The survey was distributed online with the
help of more than 140 community-based organizations across the South. More detailed information on the
overall study design and methodology is available in a separate report and in the full study protocol.1
With this initial report, we provide a general overview of the responses provided by 6,502 individuals who
completed the survey. As you read this report, it is important to keep in mind that this study is based on a
convenience sample of individuals who volunteered to complete an online survey. In this regard, the
ﬁndings may not represent all LGBTQ Southerners. Nevertheless, we believe these data provide an
important resource for community leaders and policymakers as it represents one of the largest studies of
LGBTQ people living in the U.S. South.
The ﬁndings are organized in ﬁve major sections: (1) Sample overview; (2) Education and employment; (3)
Health and wellness; (4) Public safety and discrimination; and (5) LGBTQ community life and political
participation. The emphasis here is on describing broad patterns within these areas and, where
appropriate, highlighting speciﬁc areas where we observe signiﬁcant variation by key demographic
characteristics. Like most research, this report will raise more questions than it answers, and we plan to
continue to analyze the data and prepare more focused reports and publications in the comings months
and years. Future reports will be made available to the public via the LGBTQ Institute’s survey website:
www.lgbtqsouthernsurvey.org. We welcome your comments and suggestions regarding this report as well
as speciﬁc topics you would like to see examined in future research.

1

Wright, Eric R., Ryan M. Roemerman, and Madison Higbee. 2018. LGBTQ Institute Southern Survey: Design and Methodological Overview. Atlanta, GA:The LGBTQ Institute
at the National Center for Civil and Human Rights. Available at: www.lgbtqsouthernsurvey.org.
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Glossary and Deﬁnitions2
A note to readers: Respondents could select the following for sexuality: Heterosexual, Lesbian, Gay, Bisexual and Other
Sexuality (note that Queer is include in the “other sexuality” section, as well as Asexual or any identity that is not LGB or
heterosexual). Gender is broken down into Cisgender Male, Cisgender Female, Transgender and Other Gender.
Therefore, you may see LGBT and LGBTQ used at diﬀerent times, depending on the data being discussed.
Allies: Heterosexual people who support LGBTQ
identiﬁed people.
Bisexual: A person who has the capacity to form
enduring physical, romantic, and/ or emotional
attractions to those of the same gender or to those
of another gender.
Cisgender (Man/Woman): Individuals whose
current gender identity and assigned sex at birth is
the same. In this report, we use the term man or
woman to refer to refer to self-identiﬁed cisgender
people.
Communities of Color / People of Color: terms
used to refer to Native Hawaiians and Paciﬁc
Islanders; Latino/Latina/Latinx; Hispanic Americans;
Asian Americans; American Indians and Alaska
Natives; and African Americans, inclusive of
immigrants from Africa and the Caribbean.
Gay: A man whose enduring physical, romantic,
and/or emotional attraction is to other men. It is also
an adjective used to describe people whose enduring
physical, romantic, and/ or emotional attractions are
to people of the same sex.
Gender: A person’s sense of their own gender,
sometimes called gender identity, which may conﬂict
with their sex at birth.
Gender Identity: A person's internal, deeply held
sense of their gender. For transgender people, their
own internal gender identity does not match the sex
they were assigned at birth.
Heterosexual: An adjective used to describe people
whose enduring physical, romantic, and/ or
emotional attraction is to people of the opposite sex.
Also referred to as “straight”.
Intersex: An umbrella term describing people born
with reproductive or sexual anatomy and/or a
chromosome pattern that can't be classiﬁed as
typically male or female.

Lesbian: A woman whose enduring physical,
romantic, and/or emotional attraction is to other
women.
LGBTQ: Acronym for lesbian, gay, bisexual,
transgender, and queer. Sometimes, when the Q is
seen at the end of LGBTQ, it can also mean
questioning.
Non-response: Respondents who did not respond to
a question or questions within the survey.
Other Gender/Identity: Respondents who
categorized themselves outside the survey options
for gender orientation (such as trans-fem,
transmasculine, two-spirit etc.).
Other Race/Ethnicity: Respondents who
categorized themselves outside the survey options
for race or ethnicity.
Other Sexuality/Orientation: Respondents who
categorized themselves outside the survey options
for sexuality or sexual orientation.
Out/Outness: A person who self-identiﬁes as LGBTQ
in their personal, public, and/or professional lives.
Queer: An adjective used by some people,
particularly younger people, whose sexual
orientation is not exclusively heterosexual.
Sexual Orientation: The scientiﬁcally accurate term
for an individual's enduring physical, romantic
and/or emotional attraction to members of the same
and/or opposite sex, including lesbian, gay, bisexual,
and heterosexual orientations.
Southerners: Refers to survey respondents who
took part in this survey in the 14 focal states.
Transgender: An umbrella term for people whose
gender identity and/or gender expression diﬀers
from what is typically associated with the sex they
were assigned at birth.

2

Adapted and expanded from GLAAD’s “Appendix: Deﬁnition of Terms” in Accelerating Acceptance 2017 (available online at:
http://www.glaad.org/ﬁles/aa/2017_GLAAD_Accelerating_Acceptance.pdf) based on feedback from our community partners and the LGBTQ Institute’s Advisory Board.
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1. Sample Overview
A total of 6,502 people completed the LGBTQ Institute Southern Survey. The survey was completely
voluntary and distributed with the help of many community organizations across the South. Consequently,
the participants constitute a convenience sample and may or may not represent all LGBTQ Southerners.
Assessing the representativeness of our sample is further complicated by the lack of systematic data on
LGBTQ people at the national, state, or local levels in the U.S. Nevertheless, we believe that our sample
represents one of the largest ever assembled of LGBTQ Southerners. In this section, we provide a broad
overview of the people who participated and summarize the sample based on key demographic and social
characteristics.

1.1 Sex, Gender, and Sexuality
All respondents were asked about their sex assigned at birth, what gender they currently identify as, and
their sexual orientation. The majority of the sample (57.4%) was assigned female sex at birth; 42.5% were
assigned as male at birth, and 0.1% of respondents reported that they are intersexed (see ﬁgure 1.1).
“Intersex” is an umbrella term used for a variety of chromosomal or genital conditions, in which a person is
born with a reproductive or sexual anatomy that does not conform to the typical deﬁnitions of female or
male.
The majority of respondents (43.2%) currently identiﬁed as women, and 34.8% identiﬁed as men. One in
ﬁve survey respondents identiﬁed as transgender (17.4%) and 4.6% identiﬁed as some other gender
identity (see ﬁgure 1.2). For sexual orientation, the sample is split between lesbian (24.2%), gay (33.1%) and
bisexual (20.9%) respondents, with 6.8% of the sample identifying as heterosexual and 14.9% identifying as
some other sexual orientation (see ﬁgure 1.3).
Figure 1.1: Sex assigned at birth, LGBTQ Institute Southern Survey (n=6,476)
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Figure 1.2: Gender, LGBTQ Institute Southern Survey, (n=6,465)

Figure 1.3: Sexual orientation, LGBTQ Institute Southern Survey, (n=6,362)
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1.2 Race and Ethnicity
The majority of the sample identiﬁed as white (83.1%), while 7.4% identiﬁed as Black or African American,
5.5% as multi-racial, 1.2% as Asian, and 2% as some other race (see Figure 1.4). We also asked respondents
in a separate question whether they identiﬁed as Spanish, Hispanic, or Latino/a/x and 6.2% of the sample
indicated they were Spanish, Hispanic, or Latino/Latina/Latinx; 1.2% reported they did not know their
ethnicity.
It should be noted that the racial makeup of the sample is not what we would expect to ﬁnd in the South.
This underrepresentation from communities of color could be a result of sampling methods and is further
complicated by the lack of systematic data on LGBTQ people of color in national, state, and local levels in
the U.S, due to a variety of barriers.3 Nevertheless, we believe that our sample includes a sizeable cohort
of LGBTQ people of color.
Figure 1.4: Race, LGBTQ Institute Southern Survey, (n=6,005)

3

George Sheba, Nelida Duran, and Keith Norris. 2014. “A Systematic Review of Barriers and Facilitators to Minority Resesarch Participation Among African Americans,
Latinos, Asian Americans, and Paciﬁc Islanders.” American Journal of Public Health 140(2):e16-e31, Available online at:
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3935672/
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1.3 Age, Location, Education, and Income
The majority of the respondents (75.1%) were under the age of 50 (see Figure 1.5). More than a third (37%)
were under the age of 30. While the sample includes respondents from all 14 Southern states, the largest
number of respondents came from Georgia and Alabama (see Figure 1.6).
Just over half of all respondents (52.7%) reported household incomes greater than $60,000 (see Table 1.1).
Eleven percent (11.3%) of respondents chose not to report their incomes. In 2017, the median household
income in the U.S. was $60,336.4 According to the U.S. Census, median household incomes of those in the
South are at or below the national median.5 Distributed into quintiles, 25.3% of the sample falls into the
bottom 20%, 15.4% is in the second quintile; 21.2% is in the third quintiles; 19.1% is in the fourth quintile,
and 19% is in the highest quintile.
In alignment with reported household incomes, the sample also reported being well educated (see Figure
1.8). Nearly thirty percent (29.9%) of the sample reported having a bachelor’s degree, and 36% reported
having a graduate or professional degree. Twenty-seven percent (27.2%) of the sample reported they had a
two-year degree or at least some college, with only 6.8% of the sample reporting having a high school
degree, GED, or less.
Figure 1.5: Age, LGBTQ Institute Southern Survey, (n=6,502)

4

Guzman, Gloria. 2018. Household Income: 2017, American Community Survey Briefs. U.S. Census Bureau. Washington, D.C.(Available online at:
https://www.census.gov/content/dam/Census/library/publications/2018/acs/acsbr17-01.pdf)
5
I.b.i.d.
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Figure 1.6: State participation, LGBTQ Institute Southern Survey, (n=6,502)
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Table 1.1: Household income, LGBTQ Institute Southern Survey, (n=3,152)

Figure 1.7: Household income by quintiles, LGBTQ Institute Southern Survey, (n=2,796)
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Figure 1.8: Educational attainment, LGBTQ Institute Southern Survey, (n=5,017)
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1.4 Religion
We asked respondents about their religious aﬃliation (see Table 1.2). Respondents were allowed to select
more than one religious aﬃliation, so the percentages in the table will not total 100%. The largest portion
of respondents reported being a member of Christian religious aﬃliation (31.3%), followed closely by
Agnostic (22.5%), Atheist (20.4%), Spiritual (19.5%), and No Religious Aﬃliation (9.7%).
Table 1.2: Religious aﬃliation, LGBTQ Institute Southern Survey, (n=4,358)
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2. Education and Employment
As part of the LGBTQ Institute Southern Survey, respondents were asked a series of questions about their
education and employment. These included questions about respondents’ (1) Educational Status, (2)
Employment Status, and (3) Educational Experiences.

2.1 Educational Status
Figure 2.1a summarizes the respondents highest level of education completed. Just under a third of the
sample have a four year degree (29.9%),19.5% have a graduate degree (e.g. MA, MS), 10.5% have a
professional degree (e.g. MBA, MD, JD, MSW, MSN, MPH), 6.1% have a doctorate, 6.1% completed a
two-year college degree, and 5.1% have a high school diploma. An additional 21.1% report having
completed some college, while 1.0% have secured their GED and 0.7% did not complete high school.
Educational Attainment
We also examined respondents’ educational attainment by various demographic variables, and the most
signiﬁcant variation is summarized in Figures 2.1b-f. There are signiﬁcant diﬀerences in the current level of
educational attainment by age (Figure 2.1b), with slightly larger percentages of younger individuals having
a 4 year college degree or some college and older respondents being more likely to possess professional
and doctoral level degrees.
Figure 2.1c suggests that the majority of those who identify as cisgender men and women have a college
degree or more, while those identifying as transgender and other gender identities are signiﬁcantly less
likely to have advanced degrees. With regard to sexual orientation, those who identiﬁed as gay or lesbian
are more likely to have a graduate degree, or above, than those identifying as heterosexual, bisexual, or
other (see Figure 2.1d).
Respondents who self-identiﬁed as non-Hispanic white were signiﬁcantly more likely to have completed a
four-year degree or advanced degrees than other racial and ethnic groups (Figure 2.1e). Respondents with
higher incomes also were more likely to report having graduate or professional degrees (see Figure 2.1f).
Current Involvement in Education and Training
We also asked about whether our respondents were currently pursuing additional education (Figure 2.1g).
Not surprisingly, respondents who had less than a graduate or professional degree were signiﬁcantly more
likely to report being enrolled in some form of education (see Figure 2.1h). While several respondents with
advanced degrees reported that they are currently enrolled in some form of education, Figure 2.1i
indicates that current educational enrollment declines with age, with the largest percentage of people
pursuing degrees being young adults.
Figures 2.1j - Figure 2.1m examine diﬀerences in current educational enrollment by gender, sexual
orientation, race/ethnicity, and household income. In general, cisgender women, transgender people, and
bisexual, and lesbian-identiﬁed respondents are more likely to be pursuing more education (Figures 2.1j
and 2.1k).
Our Hispanic and Black/African American respondents were more likely to report being currently enrolled
in college or graduate programs (Figure 2.1l). Figure 2.1m highlights that people in the lowest income
quintile are the most likely to indicate they are currently pursuing undergraduate or graduate degrees.
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Figure 2.1a: Educational attainment, LGBTQ Institute Southern Survey, (n=5,017)
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Figure 2.1b: Educational attainment by age group, LGBTQ Institute Southern Survey, (n=5,017)
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Figure 2.1c: Educational attainment by gender, LGBTQ Institute Southern Survey, (n=5,017)
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Figure 2.1d: Educational attainment by sexual orientation, LGBTQ Institute Southern Survey,
(n=5,014)
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Figure 2.1e: Educational attainment by race/ethnicity, LGBTQ Institute Southern Survey, (n=5,014)
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Figure 2.1f: Educational attainment by household income, LGBTQ Institute Southern Survey,
(n=2,795)
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Figure 2.1g: Respondent’s current enrollment status, LGBTQ Institute Southern Survey, (n=4,996)
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Figure 2.1h: Current enrollment status by highest level of education achieved, LGBTQ Institute
Southern Survey, (n=4,996)
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Figure 2.1i: Current enrollment status by age group, LGBTQ Institute Southern Survey, (n=5,000)
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Figure 2.1j: Current enrollment status by gender, LGBTQ Institute Southern Survey, (n=5,000)
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Figure 2.1k: Current enrollment status by sexual orientation, LGBTQ Institute Southern Survey,
(n=5,000)
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Figure 2.1l: Current enrollment status by race/ethnicity, LGBTQ Institute Southern Survey, (n=4,996)
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Figure 2.1m: Current enrollment status by household income, LGBTQ Institute Southern Survey,
(n=3,150)
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2.2 Employment Status
When asked about their current employment status, over half (54.0%) reported working full time and 7.8%
working part-time. An additional 11.3% stated that they were working two or more jobs; 9.7% reported
going to school full-time, and 7.4% indicated they were retired. Signiﬁcantly fewer respondents reported
being unemployed or laid oﬀ (2.8%), other employment situation (2.3%), temporarily not working (2.2%),
keeping house (1.8%), and going to school part-time (0.7%; see Figure 2.2a).
When employment status is examined across demographic subgroups some clear patterns are observed.
Younger respondents are more likely to state they had multiple jobs or were a full or part-time student.
Older respondents were signiﬁcantly more likely to report working full-time or being retired (Figure 2.2b).
Figure 2.2c presents ﬁndings that suggest transgender and other gender-identiﬁed individuals are less
likely to work a full-time job than others in our study who identiﬁed as cisgender men or women. With
regard to sexual orientation (Figure 2.d), respondents who identiﬁed themselves as bisexual or having
another sexual identity also were somewhat less likely to report working full-time and more likely to
report working part time and having two or more employment statuses.
Across racial and ethnic groups (see Figure 2.2e), more than half of all groups reported working full or
part-time. Hispanic, Black/African American, and other racial-ethnic respondents, however, are slightly
more likely to currently be attending school full time.
Figure 2.2g shows the employment status by current enrollment status. The majority of respondents are
not currently enrolled in an education program. Of those currently enrolled in educational programs, a
large number who are working full time or chose “two or more of these” suggesting that they are working
multiple jobs or attending school while working.
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Figure 2.2a: Employment status, LGBTQ Institute Southern Survey, (n=5,990)
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Figure 2.2b: Employment status by age groups, LGBTQ Institute Southern Survey, (n=5,990)
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Figure 2.2c: Employment status by gender, LGBTQ Institute Southern Survey, (n=5,897)
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Figure 2.2d: Employment status by sexual orientation, LGBTQ Institute Southern Survey, (n=5,990)
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Figure 2.2e: Employment status by race/ethnicity, LGBTQ Institute Southern Survey, (n=5,985)
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Figure 2.2f: Employment status by household income, LGBTQ Institute Southern Survey, (n=3,152)
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Table 2.2g: Employment status by educational attainment, LGBTQ Institute Southern Survey,
(n=5,017)
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2.3 Educational Experience
Respondents identifying as lesbian, gay, bisexual, heterosexual or other sexual identities were asked to
reﬂect on their perceptions of their time in high school and the degree to which they were aware of their
sexual identity and/or whether their high school friends, teachers and staﬀ were aware of their sexual
identity. A similar, separate series of questions were asked for our respondents who indicated they are
transgender. In both cases, we observed some interesting diﬀerences across the demographic subgroups.
Awareness of Sexual Orientation
Nearly half of the respondents indicated that they did not know or were unsure (1.8%), thought they were
straight (29.9%), or thought they were something else (13.7%) when asked to remember their high
school-aged self (see Table 2.1). Respondents in the younger age brackets were more likely to be
self-aware of their sexual orientation in high school than older respondents (Figure 2.3a).
Cisgender sexual minority men were most likely to indicate that they were fully aware of their sexual
orientation in high school but not “out” at all to any of their peers while in high school. Cisgender sexual
minority women, in contrast, were more likely to report that they believed they were heterosexual until
after high school. When examined by sexual minority sub-group membership, similar patterns are
observed (see Figure 2.3c).
In terms of race/ethnicity (Figure 2.3d), respondents, regardless of race/ethnicity, were equally likely to fall
into the category indicating they were fully aware of their LGBTQ status in high school but not “out” at all or
the category indicating they identiﬁed as heterosexual until after high school.
Outness about Sexual Orientation
An additional indicator of early psychosexual development among sexual minorities is the extent they
believe they were known to be lesbian, gay, bisexual or some other sexual minority. Nearly two-thirds
(61.4%) of the respondents indicate that they were not out to any other students, faculty/teachers or staﬀ
in high school. As above, though, there are some interesting demographic diﬀerences.
Figure 2.3e shows a signiﬁcant diﬀerence with regard to high school “outness” of sexual orientation by age,
with signiﬁcantly larger proportions of our younger respondents indicating that they were out in high
school. Nevertheless, a majority (52.4%) of those in the youngest age reported that they were not out to
anyone in high school.
Figure 2.3f and 2.3g examined responses to this question by gender and sexual orientation. Those
self-identifying as gay were more likely to be out to at least some people than other sexual orientations.
This is not surprising given the large number of those who were not aware of their LGBTQ status until after
high school (see Figure 2.3a through Figure 2.3f). Figure 2.3h examines this item by race/ethnicity and
highlights that people of color, and Hispanics, in particular, are signiﬁcantly more likely to be out to at least
some students, teachers, and staﬀ in high school than Non-Hispanic white respondents.
Awareness of Transgender Identity
Respondents identifying as transgender were asked to reﬂect on their perceptions of their time in high
school as well. Table 2.3 summarizes the responses of our transgender respondents regarding the degree
of their personal awareness of their gender identity: 41.2% of the respondents thought they were the
gender they were assigned at birth until after high school, 21.4% indicated they thought they were
something else, but not the gender they were assigned at birth and 5.0% (67.6%) of these people indicated
they were unsure during high school.
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With regard to awareness or self-knowledge of being transgender by age, we ﬁnd that younger people are
signiﬁcantly more likely to be aware and having shared this knowledge with others in high school than
other groups (Figure 2.3i). At the same time, the majority of respondents across all age groups indicate not
having a clear awareness of their transgender identity until after high school.
Non-Hispanic white respondents were more likely than other groups to report early awareness of a gender
identity other than the one assigned at birth but not sharing that insight with others or waiting until after
high school to disclose it to others (see Figure 2.3j).
Outness about Transgender Identity
Finally, respondents identifying as transgender were asked to report their outness about their transgender
status to high school students, faculty/teachers, and staﬀ. Table 2.4 summarizes the overall responses of
the 849 transgender respondents who answered this question, and the vast majority (84.4%) indicated that
they were not out to anyone in high school.
Figure 2.3k examines this relationship by age. Overall, regardless of age, the vast majority of respondents
indicate that no one was aware of their being transgender while in high school. While we see slightly larger
numbers of younger people reporting that more people in high school knew about their gender identity,
these numbers are somewhat smaller when compared with the parallel data for sexual orientation
(compare with Figure 2.3e).
Figure 2.3l examines this relationship by sexual orientation, and Figure 2.3m displays the same responses
by racial/ethnic groups. In both ﬁgures, the vast majority of respondents indicate not being out in high
school. At the same time, we do see a slightly greater likelihood of those who identiﬁed as heterosexual or
bisexual being out about their transgender identity (Figure 2.3l). Respondents who indicated that they are
Hispanic, Black/African, or other people of color were signiﬁcantly more likely to be out about their
transgender identity than Non-Hispanic white respondents (Figure 2.3m).
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Table 2.1: High school self-knowledge of sexual orientation, LGBTQ Institute Southern Survey
(n=4,692)

Table 2.2: High school outness of sexual orientation, LGBTQ Institute Southern Survey (n=4,644)
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Figure 2.3a: High school self-knowledge for sexual orientation by age groups, LGBTQ Institute
Southern Survey, (n=4,604)
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Figure 2.3b: High school self-knowledge for sexual orientation by gender, LGBTQ Institute Southern
Survey, (n=4,604)
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Figure 2.3c: High school self-knowledge for sexual orientation by sexual orientation, LGBTQ
Institute Southern Survey, (n=4,604)
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Figure 2.3d: High school self-knowledge for sexual orientation by race/ethnicity, LGBTQ Institute
Southern Survey, (n=4,690)
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Figure 2.3e: High school outness for sexual orientation by age groups, LGBTQ Institute Southern
Survey, (n=4,644)
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Figure 2.3f: High school outness for sexual orientation by gender, LGBTQ Institute Southern Survey,
(n=4,644)
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Figure 2.3g: High school outness for sexual orientation by sexual orientation, LGBTQ Institute
Southern Survey, (n=4,644)
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Figure 2.3h: high school outness for sexual orientation by race/ethnicity, LGBTQ Institute Southern
Survey, (n=4,644)
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Table 2.3: High school self-knowledge of being transgender, LGBTQ Institute Southern Survey
(n=849)

Table 2.4: High school outness of transgender respondents, LGBTQ Institute Southern Survey
(n=833)
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Figure 2.3i: High school self-knowledge of being transgender by age, LGBTQ Institute Southern
Survey, (n=807)
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Figure 2.3j: High school self-knowledge of being transgender by race/ethnicity, LGBTQ Institute
Southern Survey, (n=807)
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Figure 2.3k: High school outness of transgender respondents by age, LGBTQ Institute Southern
Survey, (n=833)
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Figure 2.3l: High school outness of transgender respondents by sexual orientation, LGBTQ Institute
Southern Survey, (n=833)
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Figure 2.3m: High school outness of transgender respondents by race/ethnicity, LGBTQ Institute
Southern Survey, (n=833)
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3. Health and Wellness
Respondents were asked a series of questions about their health and wellness. These included questions
about respondents’ (1) subjective general health status; (2) health insurance; (3) access to healthcare and
diﬀerent types of care; (4) usual source of healthcare in the past 12 months; and (5) experiences of
healthcare discrimination.

3.1 Overall Health
Respondents were asked if they would say their own health, in general, was excellent, good, fair, or poor.
Sixteen percent (16.3%) reported their general health was excellent; 52.7% reported their general health
was good; 25.4% reported their general health was fair; and, 5.3% reported their general health was poor.
An additionally 0.3% reported they did not know the answer to the question, and 2 respondents reported
that the question was not applicable to them.
Overall, health was found to vary by age (see Figure 3.1a). While close to half of each age group reported
being in good health, the percentage of individuals reporting poor health was highest among younger
respondents. We also found signiﬁcant diﬀerences in subjective overall health by gender and sexual
identity (see Figures 3.1b and 3.1c), with transgender, other gender identiﬁed people, bisexuals and other
sexual minorities being somewhat more likely to report poorer health. Cisgender men and women and
heterosexual, gay, and lesbian identiﬁed individuals being more likely to report excellent or good health.
Figure 3.1d describes the patterns in subjective health by our analytical race and ethnic categories. Over
three quarters (77.3%) of the Black/African American respondents reported excellent or good health,
slightly better than the non-Hispanic whites (69.2%) reporting similar levels of subjective health.
Lastly, we examine variation in subjective health by socio-economic status (Figures 3.1e and 3.1f). These
analyses suggest that individuals in the lower income quartiles as well as those with only a high school
degree or who have had some college but no college degree report being in poorer overall health.
Table 3.1: Subjective general health status, LGBTQ Institute Southern Survey, (n=4,777)
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Figure 3.1a: Subjective general health status by age, LGBTQ Institute Southern Survey, (n=4,777)
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Figure 3.1b: Subjective general health status by gender, LGBTQ Institute Southern Survey, (n=4,777)
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Figure 3.1c: Subjective general health status by sexual orientation, LGBTQ Institute Southern
Survey, (n=4,777)
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Figure 3.1d: Subjective general health status by race/ethnicity, LGBTQ Institute Southern Survey,
(n=4,758)
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Figure 3.1e: Subjective general health status by household income quintiles, LGBTQ Institute
Southern Survey, (n=2,789)
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Figure 3.1f: Subjective general health status by educational attainment, LGBTQ Institute Southern
Survey, (n=2,789)
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3.2 Health Insurance
Respondents were asked whether they were currently covered by health insurance or a diﬀerent
healthcare coverage plan, and what type of health insurance they had. Respondents could select more
than one option if they had insurance through more than one source.
Of the options given, 67.1% respondents had insurance through a current or former employer or union;
13.9% had insurance purchased directly from an insurance company; 7.8% had coverage through
Medicare; 5.0% had coverage through Medicaid; 2.1% had TRICARE (a health care program of the United
States Department of Defense Military Health System) or other military health care; 2.1% had Department
of Veterans Aﬀairs (VA) coverage; 0.3% had coverage through the Indian Health Service; and 3.9% had
coverage through any other type of insurance or health coverage plan.
Overall insurance rates were similar to the 2017 national average of 91.2%,6 with 90.6% of respondents
reporting some type of health insurance coverage. The percentage of respondents with some form of
health insurance was found to vary by age group. Younger respondents had lower rates of insurance than
older respondents (Figure 3.2a). The percentage of respondents with some form of health insurance was
also found to vary by gender. Transgender respondents had lower rates of insurance compared to other
genders (Figure 3.2b).
Table 3.2a: Type of current health insurance coverage, LGBTQ Institute Southern Survey, (n=4,762)

6

U.S. Census Bureau. Health Insurance Coverage in the United States. 2017. Available online at: https://www.census.gov/library/publications/2018/demo/p60-264.html
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Figure 3.2a: Current health insurance coverage by age, LGBTQ Institute Southern Survey, (n=4,762)

Table 3.2b: Type of current health insurance coverage by age, LGBTQ Institute Southern Survey,
(n=4,762)
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Figure 3.2b: Current health insurance coverage by gender, LGBTQ Institute Southern Survey,
(n=4,762)

Table 3.2c: Type of current health insurance coverage by gender, LGBTQ Institute Southern Survey,
(n=4,762)

67 LGBTQ Institute Southern Survey
https://docs.google.com/document/d/1CiVsrAwvHfexB8vTolM3leRbpYnibIYCZMJzPR6I9yk/edit

68/103

11/12/2018

General Findings Report - Google Docs

Figure 3.2c: Current health insurance coverage by sexual orientation, LGBTQ Institute Southern
Survey, (n=4,762)

Table 3.2d: Type of Current Health Insurance Coverage by Sexual Orientation, LGBTQ Institute
Southern Survey, (n=4,762)
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Figure 3.2d: Current health insurance coverage by race/ethnicity, LGBTQ Institute Southern Survey,
(n=4,757)

Table 3.2e: Type of current health insurance coverage by race/ethnicity, LGBTQ Institute Southern
Survey, (n=4,757)
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Figure 3.2e: Current health insurance coverage by household income quintiles, LGBTQ Institute
Southern Survey, (n=2,796)

Table 3.2f: Type of current health insurance coverage by household income quintiles, LGBTQ
Institute Southern Survey, (n=2,796)
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Figure 3.2f: Current health insurance coverage by educational attainment, LGBTQ Institute
Southern Survey, (n=4,750)

Table 3.2g: Type of current health insurance coverage by educational attainment, LGBTQ Institute
Southern Survey, (n=4,750)
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3.3 Access to Healthcare Providers
Respondents were asked whether they had gone to see a doctor, been to a hospital, or visited a clinic for
medical care in the past 12 months. Most (90.0%) had visited a doctor, hospital, or clinic in the past 12
months, while 10.0% had not (see Table 3.3a).
If respondents indicated that they had visited a doctor, hospital, or clinic in the past 12 months, they were
asked where they went to get healthcare. As with health insurance, respondents could select more than
one option if they went to more than one place for health care. Of the options given, 79.4% visited a
private doctor’s oﬃce; 19.5% visited a community health center or clinic; 18.5% visited a hospital-based
clinic; 4.2% visited a clinic at work; 11.7% visited a school or college clinic; 1.7% visited a military hospital or
clinic; 16.7% visited a hospital emergency room; 2.0% visited a health maintenance organization (HMO);
and, 5.9% visited some other location.
Additionally, 0.4% respondents selected that they never got sick or needed healthcare in the past 12
months, while 2.5% selected that they don’t have a usual place to go to receive healthcare and 0.2%
selected that they didn’t know where they went to receive healthcare (Table 3.3b).
Private doctor’s oﬃces were the most common usual sources of care over the past year for cisgender men
(80.9%), cisgender women (82.2%), transgender (72.0%), and other gender (69.5%) respondents.
Transgender and other gender respondents were more likely to receive healthcare in community clinics
(29.2% and 30.0%) and school/college clinics (15.1% and 21.1%) (Table 3.3d).
Less variation in where respondents usually received healthcare in the past 12 months was seen by sexual
orientation than by other variables. Bisexual and other orientation respondents reported higher rates of
visiting community clinics (22.5% and 30.0%) and school/college clinics (16.1% and 19.2%) compared to
reported rates of heterosexual (14.4% and 8.3%), lesbian (13.3% and 9.7%), and gay (18.5% and 7.7%)
respondents (Table 3.3e).
Whether or not a respondent had gone to see a doctor, been to a hospital, or visited a clinic for medical
care in the past 12 months was found to vary by race and ethnicity. Non-Hispanic white and other race
respondents were found to have a higher rate of having visited a doctor in the past 12 months when
compared to Black/African American and Hispanic respondents (Figure 3.3d).
Private doctors’ oﬃces were the most common place for non-Hispanic white (80.8%), Black/African
American (72.6%), Hispanic (73.0%), and other race/ethnicity (73.6%) respondents to have usually received
care in the past 12 months, although non-Hispanic white respondents reported the highest rates for these
providers. Black/African American respondents utilized hospital emergency rooms as their usual provider
of healthcare at higher rates (21.4%) than non-Hispanic white (16.6%), Hispanic (15.0%), or other
race/ethnicity (15.5%) respondents. Finally, Hispanic and other race/ethnicity respondents reported higher
rates of utilizing school/college clinics for their usual healthcare provider (17.6% and 16.2%) compared to
non-Hispanic white (11.2%) and Black/African American (8.9%) respondents (Table 3.3f).
Table 3.3a: Accessed healthcare in past 12 months, LGBTQ Institute Southern Survey, (n=4,741)
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Table 3.3b: Type of healthcare providers accessed in past 12 months, LGBTQ Institute Southern Survey,
(n=4,241)

Figure 3.3a: Accessed healthcare in past 12 months by age, LGBTQ Institute Southern Survey,
(n=4,741)
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Table 3.3c: Type of healthcare providers accessed in past 12 months by age, LGBTQ Institute
Southern Survey, (n=4,241)

Figure 3.3b: Accessed healthcare in past 12 months by gender, LGBTQ Institute Southern Survey,
(n=4,741)
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Table 3.3d: Type of healthcare providers accessed in past 12 months by gender, LGBTQ Institute
Southern Survey, (n=4,241)

Figure 3.3c: Accessed healthcare in past 12 months by sexual orientation, LGBTQ Institute Southern
Survey (n=4,741)
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Table 3.3e: Type of healthcare providers accessed in past 12 months by sexual orientation, LGBTQ
Institute Southern Survey, (n=4,241)

Figure 3.3d: Accessed healthcare in past 12 months by race/ethnicity, LGBTQ Institute Southern
Survey, (n=4,741)
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Table 3.3f: Type of healthcare providers accessed in past 12 months by race/ethnicity, LGBTQ
Institute Southern Survey, (n=4,237)

Figure 3.3e: Accessed healthcare in past 12 months by household income quintiles, LGBTQ Institute
Southern Survey, (n=2,790)
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Table 3.3g: Type of healthcare providers accessed in past 12 months by household income quintiles,
LGBTQ Institute Southern Survey, (n=2,544)

Figure 3.3f: Accessed healthcare in past 12 months by educational attainment, LGBTQ Institute
Southern Survey, (n=4,735)

78 LGBTQ Institute Southern Survey
https://docs.google.com/document/d/1CiVsrAwvHfexB8vTolM3leRbpYnibIYCZMJzPR6I9yk/edit

79/103

11/12/2018

General Findings Report - Google Docs

Table 3.3h: Type of healthcare providers accessed in past 12 months by educational attainment,
LGBTQ Institute Southern Survey, (n=4,235)
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3.4 Experiences of Discrimination by Healthcare Providers
Respondents were asked if they experienced any one of a list of negative situations when trying to access
healthcare services because of their sexual orientation or transgender status. Respondents could select
more than one option if they had experienced more than one situation. Only about a third of respondents
reported any kind of healthcare discrimination on the basis of sexual orientation or transgender status,
with 67.3% respondents reporting not experiencing any of these forms of healthcare discrimination. Of the
options given, 6.1% had diﬃculty in getting access to healthcare; 9.6% had to change general practitioners
or other specialists because of a negative reaction; 7.4% received unequal treatment when dealing with
medical staﬀ; 16.3% avoided treatment for fear of discrimination or intolerant reactions; 12.5% had speciﬁc
needs ignored or not taken into account; 11.6% experienced inappropriate curiosity; 3.3% were pressured
or forced to undergo a medical or psychological test; and, 8.3% were misgendered or had a provider
inappropriately use the name/gender the respondent was assigned at birth.
Experiences of healthcare discrimination was found to vary between gender categories, with transgender
and other gender respondents reporting much higher rates of discriminatory experiences than cisgender
men or cisgender women.
Table 3.4a: Experiences of discrimination by healthcare providers, LGBTQ Institute Southern Survey,
(n=4,505)

Table 3.4b: Experiences of discrimination by healthcare providers by age, LGBTQ Institute Southern
Survey, (n=4,505)
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Table 3.4c: Experiences of discrimination by healthcare providers by gender, LGBTQ Institute
Southern Survey, (n=4,505)

Table 3.4d: Experiences of discrimination by healthcare providers by sexual orientation, LGBTQ
Institute Southern Survey, (n=4,505)

Table 3.4e: Experiences of discrimination by healthcare providers by race/ethnicity, LGBTQ Institute
Southern Survey, (n=4,501)

Table 3.4f: Experiences of discrimination by healthcare providers by household income quintiles,
LGBTQ Institute Southern Survey, (n=2,662)
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Table 3.4g: Experiences of discrimination by healthcare providers by educational attainment,
LGBTQ Institute Southern Survey, (n=4,499)
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4. Public Safety and Discrimination
For this survey, respondents were presented with a series of questions related to discrimination and public
safety based on their sexual and gender identity. These questions were generated to provide participants
the opportunity to share their experiences with institutions, people, and places that they interact with
daily, illustrating the variety of experiences a person could have as a member of the LGBTQ community.
Given the available data regarding other personal background factors, we examine variation in these
experiences further based on other social characteristics (e.g., race/ethnicity, income, and education level).
While survey data do not permit an in-depth understanding of discrimination, this information does
provide a general sense of the social environments in which LGBTQ Southerners live.

4.1. Discrimination Based on Sexual Orientation and Gender Identity
For respondents who identiﬁed as a sexual minority (i.e., lesbian, gay, or bisexual) and/or transgender, we
asked if they had experienced diﬀerent forms of discrimination in the past year or ever in their lifetime. In
Table 4.1, we provide a summary comparison of the prevalence of various types of sexual and gender
minority discrimination. Because not all respondents answered the questions regarding each of the nine
types of discrimination, we provide Tables 4.1a and 4.1b which provide the number of responses as well as
the percentages of people reporting each type of discrimination based on sexual orientation and
transgender identity separately.
LGB respondents reported that the most frequent form of recent discrimination was verbal harassment in
the form being the subject of slurs or jokes (25.7%), an experience that most experience at least once in
their lifetime (77.4%). The next most common form was discrimination by family and friends, with 17.4%
reporting having experienced this in the past 12 months and 63.7% having experienced it at least once
over the course of their lives. Signiﬁcant numbers of LGB respondents also reported being discriminated
in the past year in places of worship (14.1%) as well as in restaurants, hotels, or other places of business
(13.1%).
For all nine types of discrimination in the past year and all but one type over the course of their lives,
transgender respondents reported experiencing higher rates of discrimination compared with LGB
respondents. The three most common forms of recent discrimination among our transgender
respondents were being subjected to slurs and jokes (46.8%), being rejected by family and friends (35.7%),
and receiving poor service in restaurants and other business establishments (24.6%). Signiﬁcant
percentages of our transgender respondents also reported frequent recent negative experiences in
houses of worship (20.4%), being denied care or treated unfairly by a healthcare provider (17.6%), and
being threatened or physically attacked (16.6%). Reports of discriminatory experiences based on sexual
orientation and being transgender among our respondents varied further based depending on their
socio-demographic background and underline that these experiences are more common among those of
multiple, marginalized statuses. This variation is examined in the next sections.
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Table 4.1: Summary of past year and lifetime prevalence of diﬀerent types of discrimination based
on sexual orientation and being transgender, LGBTQ Institute Southern Survey
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Table 4.1a: Detailed responses on the occurrence of past year and lifetime discrimination based on
Sexual Orientation, LGBTQ Institute Southern Survey

Table 4.1b: Detailed responses on the occurrence of past year and lifetime discrimination based on
being transgender, LGBTQ Institute Southern Survey
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4.2. Variation in Lifetime Sexual Orientation Discrimination
Our analyses suggest that lifetime experiences of discrimination based on sexual orientation vary
depending on the age and gender of the respondents. For instance, 78.7% of respondents between
the ages of 18-29 reported being subjected to slurs and jokes compared to 61.0% of respondents ages
70 and older. However, the group that experienced the most slurs and jokes were those between the
ages of 50-59 years old at 79.3%. These diﬀerences in discrimination may be attributed to diﬀerent
responsibilities and roles within each age group and/or variation in life experiences across age
cohorts. What is most interesting in our survey is that the youngest and the oldest groups of
respondents reported the lowest rates of discriminatory experiences; it was the respondents in the
middle range, notably the 40-49 and 50-59 age groups, who reported the highest lifetime rates of
discriminatory experiences (as seen in Figure 4.2a).
Figure 4.2b presents the rates of discrimination broken down by gender identity. Over half (52.6%) of
the cisgender men stated that they had been threatened or physically attacked at least once in their
lifetime. While individuals who described themselves as having an alternative gender identity stand
out from cisgender and transgender respondents as being the most likely to being the subject of slurs
or jokes (87.5%), rejected by family and friends (72.%) or unwelcome in places of worship (61.2%), these
are the same categories that all genders tend to report the highest rates of lifetime discrimination.
Transgender and those who identiﬁed as another gender report unfair treatment by healthcare
providers (26.1% and 26% respectively) more than two times the rates reported by cisgender men and
women.
The patterns of discrimination across the sexual orientation groups was similar to those reported for
gender (see Figure 4.2c). Overall, participants who identiﬁed as gay reported high reports of
discrimination in areas being subject to threats or physical attacks (53.9%), slurs or jokes (86.5%), and
being unwelcome in religious settings (58.3%). Bisexual respondents consistently reported lower rates
of discriminatory experience except for being unwelcome in a religious setting, where those who
identiﬁed as lesbian reported lower rates than those who were gay in this category.
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Figure 4.2a: Lifetime sexual orientation discrimination by age, LGBTQ Institute Southern Survey,
(n=4,113)
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Figure 4.2b: Lifetime sexual orientation discrimination by gender, LGBTQ Institute Southern
Survey, (n=4,113)
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Figure 4.2c: Lifetime sexual orientation discrimination based on sexual orientation, LGBTQ
Institute Southern Survey, (n=4,113)
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4.3. Variation in Lifetime Discrimination Based on Transgender Identity
With regard to variation in reported experiences based on being transgender, our analyses indicate
only age has a signiﬁcant impact on the overall prevalence of reports of lifetime discrimination based
on gender identity (see Figure 4.3a). While the overall prevalence across the nine types of
discrimination were similar across age groups, there is a general pattern that older transgender
respondents are somewhat more likely than younger transgender people to report
transgender-related discrimination; with the most common forms of discrimination being subject to
slurs and jokes and being rejected by a friend or family member.
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Figure 4.3: Lifetime discriminatory experiences based on transgender identity by age, LGBTQ
Institute Southern Survey, (N=739)
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4.4. Sexual Orientation and Transgender-related Discrimination among Self-Identiﬁed
People of Color
When race and ethnicity is taken into consideration, the data highlight some notable similarities as well
as few signiﬁcant diﬀerences across respondents who are also people of color. Figure 4.4a summarizes
the lifetime prevalence rates for sexual orientation by racial/ethnic identity group, and Figure 4.4b
provides the same information regarding for those who indicated being transgender.
The most important observation is the signiﬁcant greater rates of Black/African American LGB
respondents (77.3%) having been threatened or physically attacked when compared with LGB
respondents in other racial or ethnic groups. Non-Hispanic white LGB respondents also appear to be
the most likely to be the subject or slurs or jokes (53.4%) or rejected by family or friends (47.8%).
When we examine the experiences of transgender discrimination for respondents with diﬀerent racial or
ethnic backgrounds (see Figure 4.4b), the data present a diﬀerent picture. Latinx transgender individuals
experienced being threatened or physically attacked the most at 29.1% as well as higher rates of
healthcare provider discrimination (25.5%) than respondents from other racial/ethnic backgrounds.
Black/African American transgender respondents were the most likely to report feeling unwelcome in
places of worship (37.1%).
These results underscore the importance of considering how race and ethnicity shape the experiences of
both LGB and transgender people in the South.
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Figure 4.4a: Lifetime experiences of sexual orientation discrimination by race/ethnicity, LGBTQ
Institute Southern Survey, (n=4,113)
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Figure 4.4b: Lifetime experiences of transgender-related discrimination by race/ethnicity, LGBTQ
Institute Southern Survey, (n=739)
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5. LGBTQ Community Life and Political Participation
5.1 Politics
The majority of survey respondents reported being very politically involved: 93.3% were registered to vote,
and out of those individuals 90% voted in the 2016 election. The majority of respondents (58.9%)
considered themselves to be Democrat, while 82.2% considered themselves to be liberal or very liberal
(see Figure 5.1 and Figure 5.2). An overwhelming majority voted for Hillary Clinton in the 2016 election (see
ﬁgure 5.3). The majority of individuals (96.5%) reported dissatisfaction with the Trump Administration. In
the latter half of 2017 and early 2018, over half (62.5%) of respondents reported believing the nation is
heading in the wrong direction.
Figure 5.1: Political aﬃliation, LGBTQ Institute Southern Survey, (n=4,585)
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Figure 5.2: Political views, LGBTQ Institute Southern Survey, (n=4,588)

Figure 5.3: 2016 Presidential candidate choice, LGBTQ Institute Southern Survey, (n=4,583)

96 LGBTQ Institute Southern Survey
https://docs.google.com/document/d/1CiVsrAwvHfexB8vTolM3leRbpYnibIYCZMJzPR6I9yk/edit

97/103

11/12/2018

General Findings Report - Google Docs

5.2 Community Involvement
Respondents were asked to choose three of the most useful sources of information about the LGBTQ
community in their state. The internet and social media, LGBTQ organizations, and friends and partners
were cited as the most useful sources of information about the LGBTQ community. Houses of worship,
family and the radio were sighted as the least useful sources (see ﬁgure 5.4).
Respondents were personally involved in their community. Nearly one third (30.3%) of respondents
reported being a part of a national LGBTQ organization and/or a local LGBTQ advocacy organization
(34.1%, see ﬁgure 5.5). About half of the respondents attended pride (56.4%) and LGBTQ marches (49.4%)
(see ﬁgure 5.5). Non-Hispanic white respondents disproportionately attended these LGBTQ events and
disproportionately donated to LGBTQ organizations.
Respondents believed that there were still a number of issues that should be top priority for politicians
concerning the LGBTQ community. Over 50% of respondents agreed that equal employment (75.9%), same
sex marriage (63.8%), HIV/AIDS (54.5%), LGBT youth (63.1%) and trans access to bathrooms (55.0%) should
be top priority (see ﬁgure 5.6).
Figure 5.4: Sources of community information, LGBTQ Institute Southern Survey, (n=4467)
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Figure 5.5: Types of LGBTQ community involvement, LGBTQ Institute Southern Survey

Figure 5.6: Types of Community involvement by race/ethnicity, LGBTQ Institute Southern Survey
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Figure 5.7: Top policy issues, LGBTQ Institute Southern Survey

Figure 5.8: Top policy issues by sexual orientation, LGBTQ Institute Southern Survey
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Figure 5.9: Top policy issues by gender, LGBTQ Institute Southern Survey
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6. Summary and Conclusions
This report provides a general overview of the data collected as part of the LGBTQ Institute Southern Survey
and oﬀers an important cross-sectional snapshot on the lives of LGBTQ Southerners at the end of 2017
and early 2018. At the most general, our ﬁndings underscore that LGBTQ Southerners reﬂect a remarkably
diverse community that includes people with a wide-range of racial and ethnic, religious, and social class
backgrounds as well as important diversity with regard to gender and sexual identities. From an
educational and economic point of view, a large portion of our respondents report that they have attained
or are striving to attain more education and that their households are doing reasonably well ﬁnancially. At
the same time, not all segments of our community are doing as well. Transgender individuals are more
likely to have lower incomes than cisgender persons; they also are much more likely to have been denied a
job, to have left a job (20.2%), and are less likely to seek promotions than LGB Southerners.
While the LGBTQ Civil Rights movement in the U.S. has made important strides over the past half century
resulting in an increased acceptance of LGBTQ people in many communities, LGBTQ Southerners continue
to endure signiﬁcant challenges because of their gender and/or sexual minority status on the job, in
accessing healthcare, and with regard to discrimination in the community, including public slurs, rejection
by family and friends, and even physical harm. In most areas of life, our data suggest that Black and African
American and other people of color as well as transgender individuals generally are the most vulnerable
subgroups within the Southern LGBTQ community. Nevertheless, political participation rates are
remarkably high among LGBTQ Southerners, with the areas of greatest concern being continuing the ﬁght
for equal rights in the workplace, protecting same-sex marriage, supporting LGBTQ youth, continuing the
ﬁght against HIV/AIDS, and advocating for gender inclusive bathrooms.
As noted in the introduction, this is the ﬁrst in a series of planned reports utilizing these survey data. We
know that these ﬁndings will generate many questions and discussions, and we certainly welcome your
feedback and ideas for future research.7 We are currently are working on a series of reports that will
explore these basic patterns at the state-level in each of the 14 states as well as a special report focusing
on the employment and work experiences to help employers better understand the needs of our
community. These and other future reports will be made available to the public via the LGBTQ Institute’s
website: lgbtqsouthernsurvey.org.
In-depth research on the experiences of LGBTQ people is particularly important in these challenging times.
The existing scientiﬁc literature on the lives of sexual and gender minorities remains extremely limited,
making identifying needs and developing programs to support this vulnerable population diﬃcult even in
more tolerant areas of the country. This is particularly true in the American South. At the same time, we
are witnessing the rapid growth of an opposition movement that is systematically advocating to erase
gains made in recent years by restricting the collection of information about the gender and/or sexual
identities of people by the federal, state, and local government.
For example, last year, the U.S. Census Bureau suggested they would no longer measure sexual orientation
and gender identity in the American Community Survey.8 As well, two national Health and Human Services
surveys—the National Survey of Older Americans Act Participants and the Annual Program Performance
Report for the Centers for Independent Living—have removed questions about sexual orientation.9 This
year, it has been reported that the Trump administration, “...is considering narrowly deﬁning gender as a
7
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8
Sedensky, M. Federal surveys trim LGBTQ questions, alarming advocates. AP News. March 20, 2017. Available at:
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9
Gates, G. J. (2017). LGBTQ data collection amid social and demographic shifts of the U.S. LGBTQ community. American Journal of Public Health, 107(8): 1220-1222.

101 LGBTQ Institute Southern Survey
https://docs.google.com/document/d/1CiVsrAwvHfexB8vTolM3leRbpYnibIYCZMJzPR6I9yk/edit

102/103

11/12/2018

General Findings Report - Google Docs

biological, immutable condition determined by genitalia at birth, the most drastic move yet in a
governmentwide eﬀort to roll back recognition and protections of transgender people under federal civil
rights law.”10 These policy decisions will severely limit our ability, as a society, to recognize and respond to
the needs of LGBTQ people, a population that researchers recognize as especially vulnerable because of
their minority status in society.11
Perhaps even more important, this research takes on special signiﬁcance because it was designed by, for,
and made possible by LGBTQ Southerners. Literally hundreds of LGBTQ people volunteered their time and
eﬀort in each phase of the research, including the investigators; the many student who assisted with a
wide range of research-related tasks; the community leaders and advocates who oﬀered feedback and
authored some of the questions; and, of course, the thousands of people who agreed to participate in the
study. This study would not have been possible without their contributions as well as the institutional
support of the LGBTQ Institute, the National Center for Civil and Human Rights, and Georgia State
University. We hope that this research is helpful in shaping the public discourse about LGBTQ people and
the future of our communities across the South.
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